
_I ~ _I~Q.A' 

Ul.Jl.J'U'~!~'UflOfll''U{)l.JfI.:JlmTl'U.:Jl'U 

,j,~iliil.:Jl.J,j'~~lW 2552 

1Urn;f1UNision: To be a fine international college of first choice in Asia 

1.	 Nft~,jW efi91 'illfl'Jfltl~ msueeu l'Ul'l.h~l'YlflhmtJw fllvt tJW1i1'UJ 'iii fJTi11 11 1If1~ 

'il110l1J11W1'Ul"-livt 

2.	 i~'Ul'tftrfl\l9l1fl11 ~f1fll1 iifJ'U mr fl'8'U 1111ti'Uti1JflW~/fI'm,j'U ~'U me1'U 

11 'tfll'YlfJltrfJ1J11fI fI 

3.	 fl'ir1J"fI''4'U11fiiNfI~1'Ul~fJ1'U1~~1JfI'lfln 1~8'l1lfl1l1lf~·:mrin1llth~qfl~1flrJ'Uth~ lo'tnf 

4.	 ~f11~1J1J1Ji'tf1111f1~fll11~'U8{h'iiith:ff'Ylifllvt IrJ'UTi1111 ltH'i1fI' 1If1:i1n'ilfl'81J'~'Jfl 

nm 

5.	 Vil'4iill'iffmJ~ l~'U1i111111f1~fI',r1JfI''4'Ufll1iiff1'U1111ti1J'J!1I''-'U Ivi8vt!811i~'UltJWfll" 

1.	 To produce high caliber graduates to an international standard who are able to function 

adequately and humanely in a globalizing world 

2.	 To create and maintain a high quality learning institution and community. 

3.	 To encourage faculty to pursue research and publish at an international level 

4.	 To build up a fair and effective management, a transparent financial system with good 

governance. 

5.	 To promote Thai culture and tradition by engaging in community development. 
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lIr-nnJn,mfll'i (l ih 
1.	 WWl'Ul'Htifl'ffm1l1'ih;l11:Ul.,j':UII~'1 1~Vm'Vll::1'!tifl'ff~11 'Hli 1If1::'Htifl'ff~nI1ruUJll VI 

cu	 'U cu U u 

2.	 'ff'l!lJ'ff'4'Uihl1im~'t)'H'4'Ul~m-ltifl~'U'Il'Ui~v1 ..mflll'ff!HNfI'I1'U:Ulfl~'U 

3.	 "V1VlJ1flll"'t)'1t;!'UmJfl't)m:utYlmVlmifll~V'U 

4.	 1~:U~1'U1'U'I!flRmll~Wlfl~ 1If1::fl11:U'h:uiiDfllJ'ffml1'U1'U~luh::1VltY-

1.	 Strengthening of the programs, especially the new programs and Master's Degree 

programs. 

2.	 Providing infrastructures to increase research activities. 

3.	 Increasing of customers and services at the Salaya Pavilion Hotel and Training Center. 

4.	 Increasing of foreign students and foreign institution collaborations. 
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911~1~ IKPI 

2549 2550 2551 2552 2553 2554 

v\'1'\.1tll,19tJ1 Research 

d1Q d' r-
f-HN1'UPlVUJ't't: tJ11l1'W 

Ratio ofpublication/academic 

0.23:1 0.23:1 0.13:1 0.16:1 0.23:1 0.31T 

products to number offaculty 

2 2.282 1.296 2.728 2.3 2.7 3 

Research grants supported by 

MUlC (million THB) 

3 

Research grants supportedfrom 

4.0 0.36 0.73 1.56 2.1 

outside ofMUlC (million THB) 

v\'l'\.1tmfttl'lll/ Academic 

'IH;n\l~~ l~i'un"itJ~::lij'U 

tJd1~ih::uu 

Percentage ofprograms that are 

evaluated systematically 

tJ1\mvth::U1H' e-Ieaming 1'1.1 

rm l~ uumsrrau 

Faculty members who use 

e-learning for teaching 

80% 'Il6~h\.l1'U~lfl1'111vr~'I11Jfl 

1Ili'Ufl111J-n~'t'ttJ 111 11 1m!nifmn 

1'1.1 IttJ~tJt\I m't'ttll~ ~tJ '1.1 'IltJ~ 

80% of teaching courses are 

satisfied by student at level of 

'l!nifmn Exchange Outbound 

Mfmtl1~I~fl'Um~fl 3.00 mn 

1J'I111't1mnfl~1~tJ~::I'YIR 

Outbound Exchange students 

achieving GPA ofat least 3.00 

from foreign universities 

50% 75% 100% 

5% 40% 50% 60% 

3/53/5 3/5 

I 

?J:: ' 

75% 80% 85% 90%75% 75% 

• 
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~1'111~ IKPI 

2549 2550 255] 2552 2553 2554 

" .. ,
~1,"fl111'1fl1l1 (~8)/ Academic (Continued) 

8 

National or international student Awards Awards Awards Awards Awards Awards 

awards 

9 utuciiPl M'Il'UYil'tfrfl 1~P1fl1J 

i'1JI.u'lflflln~flmfJ''U 3 l~fl'U 28.37% 46.70% 50% 70% 80% 90% 

Graduated students who are 

approved to work or study within 

3 months 

10 

Level ofemployer satisfaction 

with graduated students 4/5 4/5 4/5 4/5 4/5 4.5/5 

35%29% 30% 40%24.42% 27.16% 

Doctorate degree faculty 

60%57% 60% 60%58.14% 56.79%12 

Foreign faculty 

13 m\lmj'1..h~~l~ij~lIlMlh'Ym 

1'1flfl11 9.31% 9.88% 12% 13.89% 13.89% 22.22% 

Fulltime faculty with academic 

positions 

14 11'U~\IlJ'Ul'l.jfllllfl1~flfh'~~lfJ 
~ 

l1'1M:lJfl 2.48% 2.95% 3.16% 4% 4.50% 5% 

Human resource development: 

Total expenses 
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V'I1'lnWlIKPI 

2549 2550 2551 2552 2553 2554 

Anniifll11'IJlfll11 Academic service 

3 4 33 30 35 35 

National academic services 

l'1flfll':i ~ff'lflJJ':i::~tI 

'Ul'Ul'lfl~ (Conference, 

10 12 14 

-
10 10 12 

International event, Special 

Project) 

International academic 

services (Conference, 

International event, Special 

Project) 

~llHl111~ll/ Finance 

16 9.63% 15.34% 9.67% ~IO% ~IO% ~IO% 

Surplus 

~1'Ufll1nl'lflhl'lfhl'l.lrll)l'U1i1111I1tl:::fll1fh"'l Culture development and sport 

17 ~1'U1'U1jflnlfln1~tl~1'U1'U
 

,rflRmn~";fllll VIIuu 'lnu
 

Use ofThai greeting 

95% 100%80% 90%- 1jflnlm (MUlC Staff) 60% 70% 

50%40% 60% 65%- ,rflRmn(Students) 30% 30% 
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\lIl'lll~ IKPI 

2549 2550 2551 2552 2553 2554 

80% 90% 100% 
., • 0 

~1'U ';i ~1J1Nl'U'I1tl:u Ull:J'I'J n 

';i~l.Jl.J~lmil~';iil'U 

lfflmnl 

Risk management oj 

maintenance system according 

to engineering quality standard 

';i::1.J1.Jfll1)Jl.1"tl~fi[I 

Safety system 

- tlllmwl;jD'Ufitlli~ l11lJ~ 

Auto alarm 

- Ifl~D'Ili'm/tlllmW~l.Jltlii'l 

Machine/firefighting equipment 

.1 ' ~ - tllJmW~n~~l.Jfl11tl 

Ifl~Dll '111ij~ llllJ~ 

(m;'D'I1'1~11l~) 

Security cameras 

';i::l.Jl.JlflrV'l~mnC1/~l.1mur 

~,.,:rm"~'U 

Machine/spare parts 

-1~1.J1.JhHh 

Electric system 

- 1~1.J1J~Drrn 

Communication system 
4 

- 1~1Jl.JlflH)'1n1;1 

Machine system 

o " - 1~1.J1.JYllfl11tlltlll 

Cooling system 

- 1~1J1J~'Il1ii1J11;1 

Sanitation system 

"M ~< 
t?Q.I d I QI ~ 

('Hl.:lfYlffll'l'jl\)l'HJ'HI'1Jl1l'j 1 11'U ff1ffl1) 

f1W 1J~1'Y1UltlU'Ul'Ul'1fl~ 

:13 i «i. ........................./ ./ . 

. ~ rI.:I'Ul1J . 

(fY.f1ih1fl 'U'W. ilU::ffflrl ffflmY~Ulm) 

vifl1'j 1J~ 1J l1l1'Y1 {IltlU1J 1111 rI 
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